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BLACK COLLEGE STUDENTS WORK, 
LEARN WITH JOB TRAINING AGENCY 


WASHINGTON -- Twenty-one young men and women from 
historically black colleges and universities will spend the 
summer learning about various employment and training programs at 
the U.S. Labor Department's headquarters here and its regional 
office in Atlanta. 


According to James Wiggins, project coordinator, the 
initiative undertaken by the department's Employment and Training 
Administration (ETA) included aggressive recruitment at the 
following black universities: Spelman and Morris Brown 
University, Atlanta; North Carolina Central University, Raleigh; 
and Florida International University in Miami. 


Wiggins, a graduate of North Carolina Central University, 
added that this program will introduce black and other minority 
students to employment opportunities in the federal service and 
expand their career options in public service. 


Work assignments will give students an opportunity to 
observe and participate first-hand in day-to-day operations of 
the Labor Department, its working relationships with Congress, 
other federal agencies and state agencies, Wiggins said. 


Job placement will take into consideration the students' 
undergraduate studies as well as offer exposure to future career 
and occupational choices, Wiggins added. 


For example, one intern who is studying architecture will be 
placed with the Job Corps' management support office. That 
office is responsible for the planning and design of Job Corps 
centers across the country. 


Another intern, majoring in psychology, will be assigned to 
the Employment Service working in the area of testing. 


The summer will see young adults working in such program 
areas as uhemployment insurance, migrant and seasonal 
farmworkers, and apprenticeship as well as in administrative and 
management areas including human resources, contract and 
management support. 


Interns also will gain work experience with the Secretary's 
Commission on Achieving Necessary Skills and the Office of Work- 
Based Learning. 


Under the internship, called a 1040 appointment, college 
interns generally are hired at the GS-4 level. The appointment 
allows them to work through the summer until they return to 

-more- 
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college. In addition, they have the option of returning to work 
during extended college breaks. For students living in the area, 
flexible work schedules may be arranged. 


The internship program includes a 1-1/2 day of orientation 
on various topics, including the Labor Department's Workforce 
2000 Initiatives. They will attend other seminars conducted 
throughout the summer which will include presentations by key 
officials from the Labor Department and other agencies. 


A unique aspect of the program is that interns will be 
assigned mentors to assist them in their work schedules and 
career choices, says Wiggins. 


The steering committee is hopeful that the ETA initiative 
"can become the foundation of a model program which can be used 
throughout the entire federal work force," he adds. 


"This summer internship program could also influence our 
young men and women to enter public service when they prepare to 
join the work force on a full-time basis. And it could also help 
ETA develop a top-rate work force which represents our diverse 
cultural and racial backgrounds," Wiggins adds. 


Besides Wiggins, other members who served on the steering 
committee of this ETA pilot initiative to reach historically 
black colleges and universities and those with a high enrollment 
of Hispanic students are: Charles Carter, Gilbert Chavez, Joyce 
Chapman, David Duncan, Lafayette Grisby, Tussont Hayes, Irene 
Lynn, Robert Littman, James Norris, Gilbert Sanchez and Shirley 
Smith. 


# # # 
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BLS REPORTS ON MASS LAYOFFS IN 1990 


WASHINGTON -- There were more mass layoffs in 1990 than in 
1989, the U.S. Department of Labor's Bureau of Labor Statistics 
reported today. In the states that compiled layoff data in 1990, 
2,602 establishments reported 3,074 layoff actions that resulted 
in the separation of 586,370 workers. The closure of the 
establishment was reported in 14 percent of the layoff events. 


For the 42 states and the District of Columbia which 
compiled data in both 1989 and 1990, the number of mass layoffs 
increased by 12.6 percent over the year, and the number of 
separations rose by 3.9 percent. The average number of 
separations per mass layoff was slightly lower in 1990 
than in 1989. Initial claimants for unemployment insurance due 
to mass layoffs increased 8.1 percent. 


The BLS data cover mass layoffs of at least 31 days 
duration, involving 50 or more individuals who filed initial 
Claims for unemployment insurance during a consecutive 3-week 
period. Eighty-one percent of separated workers filed for 
unemployment insurance benefits in 1990, about the same as a year 
earlier. 


Characteristics of Claimants 


The total number of persons who filed initial claims for 
unemployment insurance benefits due to mass layoffs in 1990 rose 
by 8 percent over the year to 474,422. Of these claimants, about 
9 percent were Hispanic, 42 percent were women, and 12 percent 
were at least 55 years old. In the 39 states for which data on 
blacks were available, blacks comprised 18 percent of the group. 


During 1990, 76,841 individuals exhausted their unemployment 
benefits, an increase of 22 percent from 1989. Of the 
exhaustees, 9 percent were Hispanic, 47 percent were women, and 
14 percent were 55 and older. Blacks comprised 23 percent of the 
exhaustions in the 39 states reporting such data. 


-more- 





BLACK NEWS DIGEST - 7/1/91 
Mass Layoffs P.2 


Industry Distribution of Layoffs 


More than half the mass layoffs were in manufacturing 
industries in 1990 and more than half of the manufacturing 
layoffs occurred in the durable goods industries. The number of 
manufacturing worker separations rose by 10 percent from 1989. 
Almost 3 out of 10 separated factory workers in 1990 were from 
the transportation equipment and electronic equipment industries. 
Layoffs in nondurable goods continued to be heavily concentrated 
in food processing and apparel. In all industries combined, 9 
percent of the workers separated were from industries identified 
as "defense-related," up from 6 percent in 1989. 


In the nonmanufacturing industries, mass layoffs continued 
to be concentrated primarily in construction, trade, and serv 
ces. Compared with 1989, however, the largest increase in layoff 
activity was in government, much of which stemmed from the 
completion of the 1990 decennial census. Mass layoffs were down 
over the year in mining, construction, and transportation and 
public utilities. 


Reasons for Layoff 


"Seasonal work" and "contract completion" combined accounted 
for over one-third of both the layoff events and separations. 


These types of layoffs are generally anticipated. "Slack work" 
accounted for another 31 percent of the layoff events, and 24 
percent of all workers separated. Most "seasonal" layoffs were 
in the services industry in 1990, in contrast to being 
concentrated in construction in 1989. "Contract completion" was 
reported primarily by construction companies during both 

years. As in the prior year, "slack work" was cited most by 
manufacturing firms, especially, apparel, electronic equipment, 
industrial machinery, and transportation equipment. 


Size of Layoff 


Thirty-nine percent of the mass layoff events involved fewer 
than 100 workers; 23 percent involved 100 to 149 workers; and 24 
percent affected 150 to 299 workers. Only 14 percent of the 
layoff events involved 300 workers or more. This distribution 
was little changed from a year earlier. The number of 
separations per layoff event averaged 191 workers, ranging 
from 576 in government to 135 in construction. Manufacturing 
averaged 174 separations per layoff event. 


-more> 
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Geographic Distribution 


Twelve states had 100 or more mass layoff events in 1990, 
accounting for almost 60 percent of the total actions in the 45 
reporting states. Illinois, with 249 layoff events, led the 
states, followed in order by Pennsylvania, Wisconsin, Texas, New 
Jersey, Washington, Florida, Minnesota, Alabama, New York, 
Massachusetts, and North Carolina. 


~more- 
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Table 5. State and selected claimant characteristics: Mass layoff events, separations, and initial 
claimants for unemployment insurance, 1990 . 


Percent of initial claimants 
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.. 1/7 Represents the number of black claimants 1.1 percent in Idaho; and 0.1 percent in Maine; 
in the 39 states reporting data for blacks as the proportion was zero in South Dakota. In 
a percent of total claimants in the 39 states. Hawaii, the proportion of Asians or Pacific 

2/ Data were not reported for blacks. The Islanders was 67.3 percent. 
proportion of claimants of other races who were 3/ Data do not meet BLS or state agency 
American Indians or Alaskan Natives was 28.3 disclosure standards. 


percent in Alaska; 27.2 percent in Arizona; NOTE: Dash represents zero or rounds to zero. 
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Table 6. State and selected characteristics of unemployment insurance exhaustees involved in mass 
layoff events, 1990 


Percent of exhaustees 


| Hispanic | | Persons 
| origin | Women age 55 
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FILLERS FROM THE U.S. LABOR DEPARTMENT 


The first employee's compensation act for federal workers was 
passed in 1908. According to "Labor Firsts in America," a U.S. 
Labor Department publication, President Theodore Roosevelt 
supported the proposal. 


The first state workers' compensation measure not declared 
unconstitutional was passed in 1909 in New York, according to 
"Labor Firsts in America," a U.S. Labor Department publication. 


+ # # 


The first unemployment compensation bill was introduced in 
Massachusetts in 1916, but failed to pass, according to "Labor 
Firsts in America," a U.S. Labor Department publication. 


. > @ 








